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This instruction is to be used in conjunction with AFPD 14dt Force Intelligence Planning and Oper-
ations HQ directives, and local guidance. This publication does not address missions and responsibilities
of Air Force Intelligence groups and squadrons which perform specialized intelligence functions.

(AFMC) This supplement should be used in conjunction with AFI 14-105 to guide intelligence opera-
tions and responsibilities in AFMC. In this supplement, wing/group (as identified in AFI 14-105) equates
to center/lab research site. AFMC Intelligence organizations will substitute “center/lab research site” for
all references to “wing/group” in AFI 14-105. The center/lab research site Director of Intelligence will
adhere to the duties and responsibilities assigned to wing/group SIOs in AFI 14-105, in addition to the
duties and responsibilities identified in the supplement. In this supplement, squadron (as identified in AFI
14-105) equates to program office. Program offices with embedded intelligence personnel will adhere tc
the duties and responsibilities assigned to squadron intelligence functions in AFI 14-105 in addition to the
duties and responsibilities identified in this supplement.

SUMMARY OF REVISIONS
This document is substantially revised and must be completely reviewed.

AFI 14-105, 1 September 1997, is supplemented as follows:
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Chapter 1
GENERAL

1.1. Mission. Provide intelligence training and participate in the ganning and execution of Air Force
operatons. Through cl®e, continuing intdiece, intelligence will ensure commandgtheir staffs, com-
batcrewsand othercustomersre provide the best available infomation and mateials o enhance readi-
nes, facilitate planning, ad execué asigned mssions.

1.1. (AFMC) Mission. Integrate inteigenceinto andfacilitate properhandling and potection of sensi-
tive information in the research, development, test, acquisition, sustainment and support proceses of
AFMC. This includes: proding intelligence treat and faeign capabilitiesnformation; identiying and
documentig intelligencesuppat and infastructure requiements for the entre weapon system Ifecycle;
providing services embling the distibutionand use of clasified or sesitive information; andustaining
secure facilitiesand equipmenfor customer acess o classfied or sensitive infamation.

1.2. Responsibilties.
1.2.1 MAJCOM Intelligence Responsibilties:

1.2.1.1 When applicabledeterminaesponsibilities andoles d intermediate headquaters intel-
ligence @ganiztions.

1.21.2 Ensure intelligence stéfasistarce visits are conducted.
1.21.3 Staff intelligen@ manpowerssues ad coordinatecommard intelligene asignments.

1.2.1.3. (AFMQ Providefunctional oversight, guidance drcoordination for intelligencenan-
powerand personnebsues.

1.2.1.3.1(Added-AFMC) Appointacommand functional maneg to coordinate and o\er-
see intelligene career field,manpover, and rsonnel ations.

1.2.1.3.2. (Alded-AFM C) Establis intelligene civilian, active duty and reserve personnel
management pizy in coordination with AFMC DP.

1.2.1.3.3(Added-AFM C) Prioritize intelligence resouae requiremestto maximize mssion
accomplishment within ertkements. Provide manpowr allocation recommendations to HQ
USAF/XOI, AFMC/DP, AFMC/XP, AFPCand AIA/RE.

1.2.1.4 Developaminimum list of intelligencedocumentsand productdor ther units and po-
vide for supportirg unit requirements fodocuments ahproducs.

1.2.15. Coordnate intelligenceexercise activities ahrequirements.

1.2.1.5. (AMC) Coordinate intelligencexerciseactivities and requirements: Identify and task
intelligence personnel/units to supp@dNX and 1NXXXexercise and contingency reqements
levied b AFMC.

1.21.6. Advocate fieldng of aitomatd intelligence systemsral relded traning, canectvity,
and maintenance d systems. Establish awl coordinate sgtem requirements wit and among sub-
ordinate and gairgeorganizatios.
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1.2.1.6. (AFMC) Provide Infamation Technology (IT) oversight and manag@ment for the AFMC
intelligencecommunity.

1.2.1.6.1. (Adled-AFMC) Designate the Integration Magement @ficer and the Iforma-
tion Systems Security Manager.

1.2.1.6.2(Added-AFMC) Establi$ IT policy for intelligence data handling systems

1.2.1.6.3.(Added-AFMC) Execute architectural plaming and implementation for intelli-
gence dataandling systems.

1.2.1.64. (Added-AFMC) Implement Mission Based Bulgeting to fadlitate resaurce
requirement dahition for IT systems/applicatios

1.2.1.6.5. (AddedAFMC) DefinelT trarsition strategies thare consisent with operational
needsand mplementation resource

1.2.1.6.6. (Ade&d-AFM C) Ensure IT assetsomgy with DoD and CGHSR operational and
technical achitectures.

1.2.1.6.7. (AddeéAFMC) Establish the AFMC intelligencé Ibasline and manage change.

1.2.17. Ensure misson plaming méterials (e.g.,Globd Geospitial Information and Services
(GGI&S) and inagery) are availdle IAW AFI 14-205(Identifying Requirements foObtaining
and Using Cartographic and GeodetrodRcts and Sevices) and theatgoublication/production
policy.

1.2.1.7. (&AM C) Develg and excutethe AFMC GI&S programd support AirForce integrated
weaponsystem cevelopment.

1.2.1.7.1. (Addd-AFMC) Monitor, collect, asess, revise, and validate GI1&S fictional and
RDT&E requirements supporgprAir Force weapon syans.

12.1.7.2. (Added-AFMC) Ensure functicmal GI&S requirenents for allnew and upgraed
Air Force weapon systemme defined bythe appropriate milestones peChairman Joint
Chiefs-d-Staf Instruction (CJCSl) 3901.01.

1.2.1.7.3. (AddedAFMC) Forward validatd requirements fonew GI&S productand addi-
tional coverage ostandad NIMA productsthroudh the Q&S requirements proces

1.2.1.7.4. (AddedAFMC) Monitor GI&S technology and developments in govesent and
industry for application to nev Air Force sytems.

1.2.1.75. (Added-AFM C) Review Air Force systemscguisition documentaion to ensure
GI&S assessnents are properly documentatiead developmental milestamas pracribed by
AFI 10-601, Misson Neeads and Operational Requirenments Guide and Poducts, CICSI
3901.01,Global Gegapatial Information and Sevices, and DoD 5000.5€Programming
Unique MappingCharting, ard Geodesy Requiementsfor Developing Sgtems.

1.2.1.7.6.(Added-AFMC) Work with units to detemine requirements for trainedGI&S
points of contactto provde local GI&S support, collect &S requirementand diseminate
GI&S informatian in suppat of weapon sstem development.

1.2.1.7.7(Added-AFMC) Work in conjunction with the K Air Force Researt Laboratory
to assess NIMA prototype products foapplicability b futureweaponsystens.
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12.1.7.8. (Aded-AFM C) Serve assingle ARMC focal poirt for resolving all GI&S prob-
lemsrelated to system development.

1.2.1.8 Establish Produdibn Requet managemerpadlicy and validag unit and face level intel-
ligencerequirements.

1.2.1.8. AFMC) Establish policy for submitting ad hoc ard Produdion Reqirement (PR)
requests using th€ommunity OntLine Intelligence Systerfor End-Users ad Managers (COL:
SEUM).

1.2.1.8.1. (Alded-AFMC) Review, approve, and prigize AFMC production requements
to maximiz intelligence value toAFMC weapm systens.

1.2.1.8.2. (Alded-AFMC) Establish validation/revalidation criteia for ad ho/PR submis-
sions andnaintain metrics m bothad hocard PR timeiness.

1.2.1.8.3(Added-AFMC) Establish ad maintain eeedlack system & ensue cusomer sat-
isfaction wih intelligence products.

1.2.1.8.4. (Alded-AFMC) Serve as focal poirfbr distribuion of intelligence peirodicals to
Dls.

1.2.1.8.5. (Addd-AFMC) Seve asadvocate fo DIs toresolve PR problemwith Production
Centers andigher headquarters.

1.2.1.9 Exercise owral managenment of SCI programsnd thd portion of the Speeal Security
Office system undcer MAJCOM oognizance D include Tactical-Sensitive Compartmengd Infor-
mation Facility T-SCIF ) anl Temporary Seure Working Area(TSWA) operatios.

1.2.1.9. (AMC) Serve asthe MAJCOM Senia Intelligence Oficer (S10) with the SCI security
managementesponsibilities @:

1.21.9.1. (Added-AFMC) Validating/approving: neesd-to-know for &I aacess (personnel
security); concept and ned for establishing a &IF, Tacical SCIF (T-SCIF), orTenporary
Secure Working Area (TSWA) (physical security); need for SCI communications and ADP
sydems (communicatiod$EMPEST/AIS security.

1.2.1.9.2. (AddedAFMC) ApproveMOAS/CUASs regarding SClezurity management/sup-
port with other organizations as cessary.

1.2.1.9.3. (Ade&d-AFM C) ApproveCUAs for introdudng Soecial Access Progam (SAP)
materals ino the SCIF forstorageand operations.

1.2.1.9.4. (Adled-AFMC) Evaluat/coordinate requsts for using the Defese Special Secu-
rity Communicatios System(DSSCS for SAPs.

1.2.1.9.5(Added-AFMC) Process requests for waivers.
1.2.1.10 Establish internd and externkintelligence training poliy and guidane.

1.2.1.10. (AFMC) In addition, appoint a ommand training maeger to cosolidate andsubmit
training requirements fo HQ intelligerce stdf and unit intelligence functions.

1.2.1.11 Establish minimum trainingstandards for dlasigned intelligene personnel.
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1.2.1.12. Provide support to the MAJCOM @mmande and s&ff through current opeational
intelligenceand products.

1.21.12. (ARMC) Support HQ AFMC/CC and staff through current and relevant intelligence
producs, with emphais on faeign weapon/new technology d#ggpment, weapons sigm pro-
liferation terorism, and irfradructureprotect theats.

1.2.1.12.1. (Aded-AFM C) Submt foreignmilitary acqustion (FMA) requiremerg intelli-
gence poduction requirementyPRs),andad hoc: to support intelligene deficiencies.

1.2.1.12.2. (Adeéd-AFMC) Provide Inglligence epertise to Command through p@rticipa-
tion in interdisciplinaryWorking Groups ad review of regulatios, instructions arm plans.

1.2.1.12.3(Added-AFMC) Proviceintelligencesuppat to HQ AFMC Anti-terorism/Face
Protection Waking Group.

1.2.1.12.4(Added-AFM C) Identify international timeats to AFMC bases andinfrastructure
for vulrerability assessments.

1.2.1.13 Ensure comprehesive threat analgis supporis provided n suppat of acquisition po-
grams.

1.2.1.13(AFMC) Ensure compehensive threat analys support is provided torgject/program
offices; act as avocate to esure adequate production resources are dedicated to support inte-
grated weapon system mamgement.

1.2.1.13.1(Added-AFMC) Ensure comgehensive thieat analysis suppot throughou entire
sydem life-cycle and ensure @propriade hand-off of respasibilities as sysem transitions
betwea life-cycle phases (ie. Acquisition to Ststainment)

1.2.1.8.2. (Added-AFMC) Ensure spport of weapon sysem development through over-
sight of DI participation in the Threat Seering Group (TSG)and Irtelligence Suipport Pan
(ISP) processes anl coordination of AFMC TSG au ISP policy with highe headquarters.

1.2.114. Establish compliance crieria that give clear guidance on wit programs and teir
expectedesults.

1.2.1.14(AFMC) Provide functonal oversight, gudance,and cardination for intelligence
inspecton criteria for opeationd readiness inspetions (ORISs) ad unit compliarce inspections
(UCls).
1.2.1.14.1. (AddedAFMC) Dewelop complete ad realistic exercise ®naros fa AFMC/IG
to evalwte wartime readiness AFMC units.

1.2.1.14.2. (Aded-AFMC) Provide intelligence personnel to augm#ére AFMC/IG during
ORIsand WCls.

1.2.1.14.3(Added-AFMC) Advise AFMC intellgence offices a transitian strategiesfrom
peacetine acquisition support tacrisis ogeratiors.

1.21.14.4. (Added-AFMC) Estblishintelligence oversight policy, guidance and training
requiremens.
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1.21.15 Provide pdicy and guidance ptaining D the oveall managementfassignedindivid-
ual mobilization augmenteesMAs) andserve as a focal point for all telligence Reserve IMAS
actions.

1.2.1.16. Monitor unit Status of Readiness and Traning (SORTS) and inform Air Staff Func-
tional Manager of ay prodems tre MAJCOM is unal# to correct.

1.2.1.77. (Added-AFMC) Provide oversight and management of NFIP (GDIP, CCP), and
TIARA funding ard manpowe execution.

1.2.1.17.1(Added-AFMC) Adjustintelligence fundingand manpower urce allo@tions
to meé¢ changing nmssion requirements.

1.2.1.17.2(Added-AFMC) Plan and pogram for intelligencefunds, manpower, automated
intelligencesystens, and training ® support command-wide ssion reeds.

1.2.2 Operations Suppott Squadron/Flight (O SS/OS) IntelligenceRegonsbil ities: The
OSS/OSF Seniolntelligence Oficer (SIO) is the wing/goup SIO. The winfgroup 30O isresponsi-
ble for the panning and egrcution of intelligence paticipation during dl phasesof operations. The
wing/group SIO has tle authorily to ard will:

12.2. (AFMC) Director of Intelligence Regonsibilities. Uhless otlerwise directed by AFMC/IN,
the Drector o Intelligence (D) isthe center/lalbesearclsite Senia Intelligence Oficer (SIO). The
DI isresponsiblefor the plannig and execution of intelligencefunctions suppaing all AFMC intel-
ligence requiements; & the SIQ seave as the intelligencestaff officer for the commander/dictor of
ead center/lab rsearchsite.

1.2.2.1 Plan, programbudget forand manage kintelligence requirementtor the unit.
1.2.2.1.1 Validate all subardinate unit intelligeneresoure requiremens.

1.2.2.2. Oversee caeerprogression andtraining for al inteligencepersanel, including any
asigned or attehed Reserve IMAs within the wing/goup on intelligene duties and resposibili-
ties.

1.22.3 As functional nanager allocate,asign, and manag all intelligence prsonnel resources
within the wng/group, ¢ include exercisand/orcontingery tasking.

1.2.2.3. (AFMQ Thisincludesfunctional oversightfantelligence personnel signed drectly to
laboratory directorates, program offices and any ot AFMC entities atthe certer/lab resarch

site location.

1.22.3.1. (Added-AFMC) The DI will coordinate on all civilian intelligence position
requirements at the center/lalsearchsite pria to submision toHQ AFMC or 88 BW/CPF
for procesing.

1.2.24. Review ewry intelligence OPREPR aml decoration produced within the wing/group
befare they goiinal to ensurethey poperly reflect thedutiesof the intelligence pfessional.

1.2.2.5 Coordnate m all wing/group policies affecting intelligence.

1.22.6. Designate personnel to participate in unit taetideception planning IAW AFI 1G04,
(Military DeceptionProgran).
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1.2.2.7 Support commanders and theiafés through current and relent intelligence ard prod-
ucts,focusing on enemy capabilities and onggihreat situationn the units aea of responsibil-
ity including support to air base qgoerability/defense (as applicable), base agencies, tenant
organizations,and transient units.

1.2.2.7.1 Analyzeall incoming informatian for impact a the unt mission.

1.2.2.7.2. Rapidly dissemnate sgnificant and critical intelligenc to battlesaff, aircrews,
mission plannng personnk subadinate and lateal units, higher headuartes, andother
appr@riate agencie

1.2.2.8. Monitor unit tasking and OPLANS/CONPLANS, and adviseintelligence personnd of
significant clangesand their impet.

1.2.29. Ensure al unit plans ae reviewed at ast amudly and write intelligence amexes to
ensure dlintelligence suppamand irformatian requirements a&identified.

1.2.210. Ensue adegate mobility andreception planning and nepaednesdor OSS/O% intel-
ligence adivities and personnel, ncluding those who will suport operational squadrons/flights
ard any assigned o attachedMAs. Coordinaé with operationbsquadon inteligence personnel
to ersure inelligence support at @ployed locaibns neetsrequirements ad minimizes duplica-
tion of effort.

NOTE:

For the purposefahis instruction, reception includes activities directly related to making preparfdrons
integrating additional units/persomharriving asa result of mission tasking.

1.2.211. Estadish and provide oversight of the wing/group internd and external intelligence
training pogram.

1.2.2.12 Manage wing/group SGecurty progam, asapplicable.

1.2.2.12(AFMC) DI shall peform downwaredelegated ifeld level SIO respouibilities(as iden-
tified by HQ AFMC/IN):

1.2.212.1 (Added-AFMC) Approve/appoint in writing all primary/alternate £l security

officials (Special Seauty Officers (SSO$3; Special Security Representative{SSR$; Contac-

tor Speial Securty Officers (CSSOs); TK Control Officer TCO); GAMMA Control Officer

(GCO); BRAVO Contrd Officer (BCO). Copieof this corespondence will béorwarded to
HQ AFMC/INSfor all field unit SCIFsunder tke DI’s cogniance.

1.2.2.12.2. (AddedAFMC) Ensure proper protection, wsand disemination of SCI material
through emorcement of SCl security managemenhrulesandregulations.

1.2.2.12.3. (Aded-AFMC) Maintain the integty of the SCI control system and esure SSO
personnebren’t assigned/grforming duties thatorflict or inteffere with SCI security man-
agement.

1.2.2.12.4. (Addd-AFMC) Establishamemorandum of agreement (M) (as needed) with
the suypporting communicatons eémentto ensure SClsecurity support, timely communca-
tionssuppat to the intelligence directorate, ahprivacy communications support.

1.2.2.12.5(Added-AFMC) Approve/manag&Cl security educationftaining program.
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1.2.2.12.6(Added-AFMC) Ensure sufficient qualified peonnel, funds, and logistica sup-
port are provided for SCI agatiors. (Follows the AF “organize, train, equiplogic).

1.22.127. (Added-AFMC) Ensureall commandersdirect local military law enforcement
agencies to povide the SSO with derogatory or questionable behavior information on
Sd-indoctrinated prsonnel.

1.2.2.12.8. (Aded-AFMC) Keepthe SSO infamed of SClsecuritymanagement sies, e.qg.
installation facilities uilization, information systems requirements, ins@llation saurity, or
installation rsource protection.

1.2.2.12.9. (AddedAFM C) Desigrate SClcouriers for land-carrying Sl outsidethe US.
(*NOTE: SSOsandCSSOs @n designate/appove couriers withi the CONUS; SIO may del-
egate authity to SSO for courigstravelingoutsidethe CONJS.)

1.2.2.12.10(Added-AFMC) Approve SOPsgasrequired)and EAPs.

1.2.2.12.11. (Added-AFMC) Staff all other SCI secuity managemert acions as neded
through HQ AFMC/INS.

1.2.2.13. Actively sdicit feedbadk from wing/group and subordinate commandersto improve
intelligencesuppat processes.

1.2.214. Solicit squadra intelligence feedbackyhere applicable Establish an active visitation
programto squadronntelligence work centerso ensure theiconcerns abeing addresed.

1.22.15. Monitor the peacetime flying schedule and dhanges, as tley occur, to eésure required
intelligence is provided.

1.2.2.16 Manage ving/group PoductionRequrement (PR) and Regste~or Information(RFI)
programs IAW Department of Defense htelligence Production Program (DoDIPP) and MAJ-
COM/theate guidanceas appropriate.

1.2.2.16. (AFMC) Within AFMC, DI suppot to the Poduction Requirements prasewill also
include: appointing asingle POC forPR/RFI management; ensuring aistomer feedback is
obtained; and prioritization of requirements. Guidance for this processis siypplemented in the
AFMC PRHandbook.

1.2.2.16.1. (AddeeAFMC) Intelligene suppat shoud be povided a the earliest point pos-
sible in the acquisition cycle (ie. Pre-milestone 1 spportto resarch ad development,
TPIPTs, ACTD development).

1.2.2.16.2. (Aded-AFMC) Dlsshould reviewall MNSsand ORDs to detenine intelligence
sensitvity of new pograms and wi with Program Ofices to insure idenfication of related
Production Requirements.

1.2.2.17 Exhaust internal resourcego accomplish intelligence support functions befonsveyd-
ing requrementsto outside agencse

1.2.2.18 Provide intelligence for local and deployseturity mssions tmough coordination with
local Security Plice, Office of Special Invstigations, Speial Secuity Office personnel,and the
wing/group/installationForce Rotection Working Group.

1.2.219. Developand implemengan intelligenceunit self-assessment program.
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1.2.220. Standardize intelligence proceduresand processes (briefings, siuation displays, etc.)
throughou the wing/group to tafullestextent posible.

1.2.2.21 Participate in unit cettification boards, verifi cation boards, Weapons and Tactics
Boards, at., as applicalal

1.2.2.22. (Adled-AFMC) Manageintelligencelnformation Technolog/ requrements.

1.2.2.22.1(Added-AFMC) Designatehe intelligencdntegratio: Management Qicer and
the intelligencdnformation Sgtems Security Manager.

1.2.2.22.2(Added-AFMC) Establish intelligence IT requiemens.

1.22.22.3. (Added-AFMC) Participate in development of technical and systems achitec-
tures for intelligence.

1.2.2.22.4(Added-AFMC) Maintain andrepot on intelligencdT.

1.2.2.22.5. (Added-AMC) Enforce Sitelnformation Managment polices. AFMC GI&S
requiremens.

1.2.2.23. (AddedAFMC) Establshes G&S poirt of contact to pvide local G&S support, col-
lect GI&S requirements and dseminate GI&S infamation insuppat of weapon sgtem develop-
ment.

1.2.3 Operational Squadron Intelligence Pesonnel Responsibili ties. Squadron inteligence will:

1.23. (AFMC) Program Office Intelligene PasonnelRespomsibilities: In this supdement,squad-
ron (as identified in &l 14-109 equags to pogram dfice. Program dficeswith embeded intelli-
gence persoreh will adhere to the duties andgmonsibilities assigned to gjuadron intelligene
functionsin AFI 14-105. Intelligence poducts provided to program officesmay be dfferent than
those prouded to operationkflying squadrons. Threat @asessmens, paticipation on theat working
groups, identifying productionrequiremens, and providing Scentific and Technical intelligenceare a
few areas AFMC focles an that ae in addition to providing current intelligea@ndscenario inputs.

1.2.3.1 Provide intelligenceto the squadmoduring all phases d operations.Thisincludes, bu is
not limited to, current intelligencsgenario inputsand mision planning.

1.2.3.1. (&AM C) Provide curent am relevant intelligence alhproducs, focusing on irformation
impacting weapons sgtem dewelopment. Identify intelligence operationaequirements tmtelli-
gene sysems developrs and forums detmining long rang intelligence infrastructure require-
mens.

1.2.3.2 Coordnate intelligencerequirements ahissuesthrough wing/goup SIO, a nex higher
headquarterSIO if not subordinatéo wing/goup.

1.2.3.3 Participate nwing/growp intelligence taining progranns.
1.2.34. Executethe irternal ard external intelligence taining pogramwithin the squadon.

1.2.3.5 Monitor unit taskng for exercises, ontingency plans, and operations. Advise wing/
group SIO of significantchangego unit asking for exeraes, contingecy plars, and operations.

1.2.3.6 Ensure mobility a reception preparednestintelligenceactivities and personnel within
the squadron/flight. ©ordinate with wing/group SIO odeployed intelligace support require-
mens.
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1.23.7. (Added-AFMC) Implement SCI security management proeduresas necessary and as
outlined in DA S-5105.21M-1, Chapter 1, Para F5b (“The SCI Administrative Seurity Man-

ual”).
1.2.3.7.1. (Added-AFMC) Staff SCI searity manageament actions through the center/lab
research sit&SSO am HQ AFMC/IN as appropate.
12.3.7.2. (Aded-AFM C) Perfform downward-allegatd SCI security ranagementactions
as drected by HQ AFMC/IN.
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Chapter 2
READINESS

2.1. External I ntelligenceTraining . This recuring program wil outline the itens to be traine during
the training cycle, training methods, docunentation procedures, testing, and trend analysis praceduses.
Thistraining is fo unit operations, arew, gound tams and support personnel who do not hotélli-
gence ARCs.

2.1.1 Operations group canmander (or equivalent) will:

2.1.1.1 Develop and maintain written guidance b ensurecompiance with the external intelli-
gence taining pogram.

2.1.2 Wing/group SIO will.

2.1.2.1 Build an dfective training pogram withinput fom operational squadrsyweapons and
tacticsrepresentativs, life support persoreh, security police, OSI ahsurvival irstructors.

2.1.2.2 Establishthe wing/goup externkintelligence taining programtailored b the unt’s mis-
sion, projectal wartime tasking andfoweapon sstem and basefgbloyment locatio(s).

2.1.23. Ensue trainirg items includebput are nolimited to 1) ThreatKnowledge (asit applies to
both msdon exeaution and air base defense) 2) Visual Recogrition, 3) Evasion and Recovery,
and 4)Collection aml Reporting.

2.1.2.4 Developspecific threa knowledgeand viswal recognition training objectivesailored to
the unit'smission, wepon sytem,base ad forward ograting locations.

2.12.5. Review taining objectives focurency pror to the begining ofthe taining cycle.

2.1.26. Ensure MCM 3-1, Vol Il, (Threat Reference Gude and Countertectics), is the prinary
referenceor threat knowledge taining and ensurthis training is curent with the latest edition.

2.1.2.7. Ensue pocediresfor conducing, documenting, tesing, evduaing, nonitoring and
reporting external intelligenceraining ae in place.

2.12.8 Ensure trend aralysis is conductedollowing eachtraining cycle ad lessonslearned are
applied during succeeding cycke as applicable.

2.1.2.9 Provide a written evaltion of the wing/group &ternal trainirg program to theOpera-
tionsGroup Commandesr equivelent attheend d each ttaining cycle.

2.12.10. Appoint an external intelligenceréining program masger to overseerpgramexecu-
tion and toassist custorars in monitoring exterral training requiements and aomplishmats.
Where asigned, the USAF Intetience Weapons Instructor Courggaduate will be the program
manager.

2.1.2.11 Estalish minimum quwlifications for intdligence pesonnel to reeive certification as
externalintelligence tainers. Ensurethey are ceiified in areason whid they povide irstruction
prior to conductig training. Activelysolicit custome feedkack to ensure tainersmeet program
requiremens.
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2.1.212. Ensureassigned Combat Aircrew Traning School/ HQ Air Mobility Warfare Center
gradwtes aredirectly involved in external ntelligencetraining program development and man-
agement.

2.1.2.13 Ensuretraining is da@umened using the Air Force OperationsResourceManagemaent
System (AFORMYS) or locally developed pgram.

2.12.14 Ensure assigned graduated the SV-80A (Combat Swival), or othe recognized Eva-
sion & Recovery (E&R) programs ae directly involved in E&R training programdevelopment
andconduct.

2.1.3 Operational Squadron Intelligence persanel will:

2.1.31. Provide input to and eacute the wng/group exérnd intelligence training program for
asigned and attacled personnel.

2.1.32. Provide written evaluation btheir training programto the Squaon Commaner and the
OSS externalintelligencetraining progam manager.

2.2. Internal IntelligenceTraini ng. This istraining for all unit peronnel, includng assigred or
attachedMAs, with intelligence AFSCs.

2.2. (ARMC) Internal Intelligencdraining:

2.2.1 Wing/group SIO will:
2.21.(AFMC) DI will:

2.2.11. Developand implement a wing/grquinternal intelligenceraining program.

2.2.1.1. (AMC) Training programsvill include all INXXX, 14NX, ard series 013X @rsonnel
assgned to the centerlab esearch site. Training programs wil also include S&T personnel as
required b support theintelligencefunction.

2.2.1.2. Ensure the program qualifi es all i ntelligence personnel to perform their readiness and
employnent duties. All intelligencepersonml in the wing/group will participate in the irgrnal
intelligence training pogram. Ensure pasonnel unable t@ttend schedwdd program events
receive nake-up training on mised subjecs.

2.2.1.2.(AFMC) Ensure the training ppgram qualifes personnel foupgrade/qualification
within theintelligencespecialties and accomplishAg Force diected core taskraining.

2.21.3 Ensure wing/group operating instructiorsd/a procedures are develaperhich outline
how to conduct and document the internal intelligence training program, IAW this instriction,
AFI| 36-2201(DevelopingManaging ad Conducting Taining), theCareer Field Eduction and
Training Planfor the corespondirg carreerfield ard MAJCOM directives, asapplicable.

2.21.4. Appoint an intenal intelligence traimg progam managerd oversee pogran execution
ard to montor individual raining accomplishment.

2.2.1.5 Ensure the taining program aldresses umnimissian andincludesthreat systemshat
affect execution of the unit mission, currert intelligence, ndividually assgned pecetime and
wartime tasks (mobilization,deployment, athemployment) fece protectio andautomated intel-
ligence systems
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2.2.1.6 Ensure training pogram includesssigned unit weapon stems capbilities andlimita-
tions.

2.2.1.7 Thetraining progran should include SCI magement anl SCI scurity handling proce-
dures (as appliable).

2.2.1.7.(AFMC) Ensure nomination for all SCI security management cowage submitted to
HQ AFMC/INS for coadination ard final appoval far attendance.

2.2.18. Ensue the pogram tains intelligence augmeree for rapid integrationrto unit opera-
tions.

2.3. Intelligence Orientation Program.
2.3.1 The wing/group SIO will:

2.3.11. Ensue rewly assgned indviduals complete an orientatiof the unit intelligence orga-
nization within 60 daysfaarrival on-station (NO 180 days for USAFR/ANG unitsand asigned
or attachedMAS).

2.3.12. As aminimum, all orientation pogramswill provide familiarization/trainng, as applica-
ble, on:

2.3.1.2.1 MAJCOM/theater ad intermediate commad missiors.

2.3.1.2.2 Unit weaporsystems epabilities ard missions.

2.3.1.2.3 Unit OPLAN/OPORD tasking atirelated speific intelligence requirements.
2.3.1.2.4 Unit aircrew verification/certfication proces

2.3.12.5. Unit intelligence wartimend pea&etime mission ad organization.

2.3.12.6. Safey and gcurity proceduresapplicableto unt intelligence activies.

2.31.27. Basicsof functional area equipmefite. desktop computers and softwareograms,
threat data equipment, e.@.IS)

2.3.1.2.8 Job description and responsibilities.
2.3.1.2.9 Intelligence Oversight Progam.
2.3.1.2.10 Recall Procedures.

2.3.1.2.11 Air Forceand operating igructiors.
2.31.212 Localarea threat (terrorism, etc.)

2.3.1.3 Documert individual completion of theorientaion progran (using individual OJT
records when approypiate).

2.4. Formal IntelligenceTraining . (ANG units will coordinatehrough ANG channels).
2.4.1 MAJCO Mswill:

2.4.1.1 Annually solicit intelligence units' formatdining requirements fahe subsquent year
ard coordinaterequirementswith appopriate agence

2.4.2. Wing/group SIO will:
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2.42.(AFMC) DI will:

2.4.2.1 Solicit and comsolidate formal/special training requements for all asigned and attahed
intelligence p@rsonnel.

2.4.2.1. (AFMC) Develop IndividualDevelopnent Plans (IDPs) for all empyees that include
short-term courses (computer, qudity, professond, intelligene etcO) ard long-termtraining
(continuing educationSOS, AWC). These planshould contain bdt requirements and completed
goals.

2.4.2.1.1. (Adled-AFMC) The IDP core trainingrequirements wil be based on the AFMC
training templates for intelligence employees. Additional course equirements that are rot
included in the AFMC training templates maydadded if thesupavisor approves theequire-
ment.

2.4.2.1.2. (AddedAFMC) IDPswill be developed ad maintained in theemployee’s training
file.

24.2.2. (Added-AFMC) Include AFSC upgrade and SCI required training courses in annual
requirements identification for intelligee pesonnel asigned andattached © AFMC organiza-
tionsat that lacaton.

24.2.3.(Added-AFM C) Submit annwl training requirenents to AFMC training ranager,
including all required aa (course#, level ofrequirement, justification ahguotasrequred).

2.5 Intelligence Oversight Program. All intelligence elementsvill be familiar with and adhere to the
provisions of DOD 5240.1-R, AFI90-201 (Irspector General Activities), and AFI 14-104 (Conduct of
Intelligence Activities).

2.6. Mission Essental Ground Personnéd (MEGP). The Ogperations Group Commande, in conjunc-
tion with the wing/group SIOwill develop anMEGP programlAW governing MAICOM directiveghat
ersures ntelligence pesonnelare able to maxinze MEGP status to gin an urderstanding of asigned
weapon Sysms.

2.7. Internal Managemert.

2.7.1 Intelligence personnel will naot be assiged additional duiesthat irterferewith their contin-
gency/wartime taking(s) or intelli gence responshbilities. Intelligence persanel will not bedesig-
natedas augmentees fotha base functionduring wartime,contingencies, orexercises.

2.7.2 The wing/group SIO will.

2.7.2.1 Conduct periodic reviewsf avritten guidaime to ersure curercy, accuracy, appopriate-
nes, andapplicability.

2.7.2.2. Ensure continuity ioks or other proguns are dveloped ad maintained for key func-
tions.

2.7.2.3 Submitmanpowe siatusreportstAW MA JCOM functiond marager requrements.
2.7.3. Operational Squadron Intelligence Pesonnelwill:
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2.7.3.1. Ensure continuity ioks or other proguns are dveloped ad maintained for key func-
tions.

2.7.3.2 Participate nthe developmerof wing/groupintelligerce guidane.

2.8 Management of Reference Files.
2.8.1 Wing/group SIO will:

28.1.1. Appoint a pimary and alternate intelligence réerence naterials manager IAW MAJ-
COM requrements b manag intelligence da@uments, reference materiad, and readiwg library.

2.8.1.2 Detemine inteligence documetrequirementsto include mobilty documentsnd refer-
erces) for the wing/group ad squadrons baed on mission requirements. SIOs with geayraphi-
cally separated urg{GSU) will monitor GSU requiremesto ensue required documers are on
hand.

2.8.1.3 Review and submitwing/group Statements ofintelligence Interst (SlI) and supporting
documentation through validati@hain b the Command DisseminationManager.

2.8.14. Maintain an intelligence dissamination program and reference library accessibleto all
personnel wh an appopriate secunt clearance and valid neel to know.

2.8.1.5 Ensureintelligence GGI&S requirements are identified IAW AFI 14-205, (ldentifying

Requirements forObtaining and Using Cartographic and Geodetics Prodicts and Sewices) and

sufficient stacks are maingined for trainingand readiess, deploymet andemployment. Units
must refer @ theater guidane for additional GGI&S requiements prior b deployment.

2.81.6. Periodically publsh and diseminatean acessian list to squadrons incorpaatingall new
incoming documeist

2.8.1.7. Organize intelligence ibrary to permit timely retrieval of all documents and meterial
required to support coningency tasking.
2.8.2 Operational squadron intelligence persone (where applicable) will:

2.8.2.1. Submit doaumert requirements o wing/group SIO for consadidation and forwarding
through validatio chain.

2.8.2.2 Submit inputsto the wing/goup SIO for inclusion in tle wing/group SI. GSUswill fol-
low MAJCOM guidarce.

2.8.2.3. Manage intelligence dbcuments, reference materials, and reading library in he opera-
tional squadron.

2.9. Foreign Disclosure Program.

2.9.1 Policies and proedures for disclosing clasified and umlassified military information to for-
eign natonals are containechiAFI 16-201,AF Handbook 16-202, (Disclosure Handbook) and DoD
Diredive 5230.11. All classified and unclassified military information must be reviewed and
approved by a properly deignated dsclosureautharity beforerelease.

2.9.2 Information may be discéed onl when al thedisclosure critéia and condiions as outlined in
goveming directives are satisfied. Contact MAJCOM Foregn Disclosure Office forguidance and
approval.
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2.10. Individual M obilization Augmentee (MA) Training and Utilization.

2.101. The wing/groupSIO will ersurelMAs aetrained and equippdd established command stan-
dards for thepositions they will assume.

2.11 Exercise Planning.
2.11.1 The wing/group SIO will.

2.11.1.1 Develop intelligence scearios far wing/group exerciseshat reflect unit missionask-
ing. Ensure senarios facilitate a practical smulation of operational intelli gence functions and
include realiic mission aredhresats.

2.11.1.2. Appoint anexperienced and qualified intelligence representative as amember of the
wing/group exercise planngrand evaluatioeam.
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Chapter 3
DEPLOYME NT

3.1 Mobility and Recepton.
3.1.1 The MAJCOM will :
3.1.11. Provide padicy and guidanceromobility andreception issues.

3.1.1.2. Provide assistancein addredng cantingercy or eercise related manpwer, equipment
andcommunication requiremens.

3.1.1.3. Provide ovesight of intelligerce unit type codéUTC) maragement and if appropriate,
informthe Air Stef Functional Mareger of any UTC-related poblers.

3.1.14. Providelist of minimum requiremesfor mobility equipment.
3.1.2 The wing/group SIO will:

3.1.2.1 Identify OSS/OS§ intelligerce personneand equipment teuppat tasked UTG. Act as
the wirg focal poirt for all intelligence AFSC requements in tasked U Cs and any deployment
orders, coadinating with mobility action agenciesn the base.

3.1.2.2 Ensure urit pesonné and assignetMAs arefully qudified © fill mobility slots to
include S eligibility requiremens.

3.1.2.3 Ensurecurrent written checkists a proceduesare aailable for required suppaot to
mohility, reception intelligencesystems communiations architecturel-SCIF requremens, and
intelligence taskingg).

3.1.2.4. Ensure mobility procedures satisfy time lines for pacing and marshaling documents,
materials, ad equipment. Coordinatwith deploying oprational squadron personnel to decon-
flict intelligence deployrant priorities, optimze personrel and equipment nix, and idenify the
planned intelligencetsictureand functions.

3.1.3 Operational squadron intelligence pewsonnel will:

3.1.31. Coordinate intelligence persomhand equipmensupport fa tasked UTCs andany
deploymemnorders wih squadron staf and winggroup SIO.

3.1.3.2 Identify unfilled requirementand notifysquadon staff ard wing/group SIO.

3.2 CrossServicing During Deployment.

3.2.1 Civil Reserve Ar Fleet (CRAF) Suppat: The CRAF is a Degrtment of Déense and Degot-
ment of Transportation progradesigned toaugmentAir Mobility Command organicmobility
resources durning times of crisis.

3.2.1.1 Upon activatio of the QRAF, host units are respsble for providing supporto CRAF
asets.
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3.21.2. CRAF crewaccess to information is baed strictly on eed-toknow corsiderationsand
verification of CRAF stats. Verificationwill be confrmedwith theflight releae fom, plusthe
company identificatiorward and/or Genva conention card.

3.2.1.3 The lewel of information diglosed isrestricted tocollateral SECRH and below. CRAF
forces ae not allowe to obtan hard or soft copy documentation.

3.3. Host Support to Transient Units.

3.3.1 Wing/grouy SIO will provideintelligence supparand related activities (ission brefing, tar-
geting, mssion planning, G&S suppot, etc.) to ransient units, as required.

3.3.2. Transient intelligence personnel and/or aircrews will advise host of current and anticipated
intelligence requirementsndcoordinate for asistance thragh appropiate chanals.

3.4. Operations Support Materials. Wing/group SIOs will ensure all organzation intelligence func-
tions are equipped with the required GGI&S, imagany, taget material products to supportriefings,
training, mision planningstaff suppat, ard employment operatian

3.5. Host BaseSupport Responsibilitie s. Hostand deployed units will provide mutual intelgence sup-
port ard related activitie as requied.

3.6. Briefing Support.
3.6.1 The wing/group SIO will:

3.6.1.1 Ensure that intelligence brigigs in suppdrof mission objectives incorpoate up-to-date
intelligencetailoredto theaudience.

3.6.1.2 Ensure commanders drstaff are provided a situation biiefing as required.

3.6.1.3 Ensure intelligence personnel and augmengmespovided a situationtefing/update at
shift changover.

3.6.1.4 Ensure intelligence pesonnd provide liefing suppat IAW MAJCOMdirectives.
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Chapter 4
EMPLOYM ENT/SUSTAINMENT

4.1. Mission Planning.
4.1.1 The wing/group SIO will:

4.1.1.1. Endure that intelligence personnel are capable o extracting daa from the appropriate

tasking document (e.g. Air Tasking Order, Airspace Coordination Order or Integrated Tasking

Order, etc.) @ other taskig that initiateghe mision process ahsets in motion tadynamic plan-
ning proceses athe unit evel.

4.11.2 Ensure intelligence personnel amained and available to geipatein the Mission Plan-
ning Call (MPC). These personnel will participate IAW local directives in developing mission
profiles, supplying material athinformation o execué missions, ard satisfying taking orders.

4.11.3 Ensure preplanned nssionsare up@ted b refled the laest available intelligene infor-
mation affecting the mssion ad are plannedo minimize threat ad entancesuvivability.

4.1.14. Ensue quality control of intelligence mission folddata.
4.11.5 Designate personnel participatein unt tactica decption planning.
4.1.1.6 Ensure intelligence pesonné assigred to mission planningfunctionsare trained on and
understad their responsibilities concernigthe Law of Armed Corilict (LOAC).
4.2. Briefing Support.
4.2.1 The SIO will:

4.2.1.1 Ensure that intelligence brigigs in suppdrof mission objectives incorpoate up-to-date
intelligencetailoredto theaudience.

4.21.2 Ensure commanders arstaff are provided a situation biefing as required.

4.21.3 Ensure intelligence personnel and augmengaespovided a situationtefing/update at
shift changover.

4.2.1.4 Ensure intelligence pesonnd provide iefing suppat IAW MAJCOMdirectives.

4.3 Debriefing and Reporting.

4.3.1. Aircrews will repot peiishable critical information of intelligence vale with an irflight
report.

4.3.2 Intelligence personnel wil delrief all missions, IAW MAJCOM/theaterdirectives.

4.3.3. Wing/group procedurewsill include preparation for each abriefing prior to the combat crew
return to base including pre-enteing mission information ard inflight report daa on appropriate
forms.

4.3.4 Intelligence rsonnel will establsh procedures to sare all combatrews’ are abriefed on
petishable, critical infamation of intelligencevalue prior tcall other debriehgs.
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4.3.5. Procedurswill be developed tensure critical debrief iformation s disseminated. All voice
reports will befollowed up with written documentation. SCI matarmay only be transmitted on SCI
accredited equipent located ina SCF.

4.3.6 Debriefedinformatian must bereported 1AW with tasking authoty requremens. All repats
will be qualiy contrdled and submittd IAW OPLAN and/a theateiguidarce and proceduresn the
event tlereisno OPLANtheater guidancd)S Message Text Format will be sed for all repors.

4.37. In theab®nce of higler headquarters guidae, classification of debriefng information wil be
AW attachnent 1.

4.4, Evasion and Recovery (E&R). Wing/groupSIO will develop an E&R training progam in conjunc-
tion with operaions, life sugort and Survival, Evason, Resistace, aml Escge, (SERE) pasonné.
Include as a nnimum: Code d Conduct training; DD Form 1833, Isdated Rersonnd Reports (1SO-
PREP) mainteranceand review; Evasion Pla of Action (EPA) preparation, E&R materials and tleater
combat recosry procedures.

4.4.1 Codeof Conduct ContinuatioTraining All aircrew members wlilbe trainel on the Code of
Conduct as an integral partt survival, evasion, resistance, scape ad recovery principles and tech-
niques IAW AR 36-2209(Survival and Code of Conductdining), DOD Directive 1300, and other
applicable dectives.

4.42. ISOFREPs. Evely person subject to participation in anemployment mission must have two
cumrent, accurate, identcal ISOPREP cardsrofile. Individuals with ISOPREPs wil review them at
least every six months. During empoyment opedtions, pesonrel will review ISOPREP pon
deployment, por to ther first mission 6 the day, ard asoften as newsarythereafter.

4.4.2.1 Whendeploying © suppat contingencies, forward oneof the two ISOPREPs b the
depoyed locdion, unless theater reuirements dctae otherwise. If not recaved, the gaining
organization will request theSOPREP$rom thelosing unit.

4.4.2.2 Secure electronic transraign of ISOPREPs isuthorized to met shortnoticerequire-
ments. Be pepared b forward hardcoy DD 1833 upon theateequest.

4.4.2.3 The paretunit will maintan a legibke copy of deployed personnéSOPREPS.

4.43. EPA: Evay person, crew, or team subject to paipation in a combat mson must have and
review an BPA applicable fo tha mission. Ersure personnel arlamiliar with theatercombat recov-
ery pocedures as nted in the Special Instructns of the tasking order, to includeeuof authentica-
tion codes (wordletterhumber of day), communications reqiirements, identifi cation methods, and
any particular points of interest.

4.4.3.1 Personnel paticipating in multiple misions within a 24our period need not reaccom-
plish anEPA if the objetive aea is thesame and the crew or persoonsiders the formdeéPA
valid.

4.4.4 E&R Materials: Unitntelligence pesonnel wil ersure sufficient quantities of applicable eva-
sion kisare availabé, ard positive controlproceduregstablished.Evasion charts amanditory eva-
sion kititems. Kits may include blood chits, pdee talkes, infrared lightsjnfrared reflective tape,
barter itemsand buttorcompass Simuated E&R kits will be develogkfor exercises.
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45. Automated IntelligenceSygems Intelligence personnd mustuse allavailable systems recessary
to accompkh mission tasking. Sysms mustbe acredited for the highestlassific ation of the informa-
tion to be procesed.

4.5.1. Unit intelligence personnel will i ntegrate available automated gstems (.e. CIS, CIS Auto-
matic Asociata, JDISS, etq.into day-teday opeations and stablish an ongoing, aggssive,train-
ing progam.

4.5.2 Units will make maximum use of exercigegrovide personnel additiorf@miliarization with
automated systems.

4.6. CrossServicing During Employment. Some arcraft will recover from missons atother than
home station. Host units Wénsure thaall aircrat recovering aitheir basereceive intelligencesuppart.
Uponrequest, the SIO will designate intelligence gamnel who wil suppat the crew. Host unitintelli-
gence will debef the arcrews and subntithe appropriatereports with a copya the parent unit.If the
crew is retaked, intelligence will provide a missiaireat briefing and assist them with n@ssplanning.

4.7. Force Protection. SIOs will develop, imlement and execute force protection support@gram as
an integral part of the WinBaselnstallation Commander’s Force Protection Prag. SIO’s program
will identify which elementspoth at home and/@eployedyequire intelligence supporotperform their
force protection functionsand tailor intelligene products t meetcustomer neds.

4.7.1 SIOswill appoint, n writing, an intelligence officer/NCQ@nd establish formal proceduregor
coordinating antterrarism inteligence with the loda Office of Special Invegyations and Security
Police, as appopriate. The unt antiterrorism intelligencePOC will bea membe of thewing/group
force potection working group.

JOHN P. JWMPER, Lt Gen,USAF
DeputyChief Of Staff
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Attachment 1
SECURITY GUIDA NCE FOR REPORTING MISSION RESULTS

Security Guidance ForReporting Mi ssion Results
This is minimum seciully guidanceor reporting.

If the report contains Which Reveal: Then the report will be a
infor mation on: minimum of:

Sources equiring pro- Units in vulnerable loca- SECRET
tection atSecretevel tions orinvolved in sesi-

tive activties
Information/coordi- Location, geeral descrip- UNCLASSFIED
nateson fleeting tar- tion, siz of force, drec-

gets tion orspeed

Stand-alone Basic UNCLASSFIED
Encyclopedia (BE)

numbers

Coordinates Fixed, mtential or adual SECRET

targets o operatimg area
Electronic activity Effectivenessof fire, or SECRET
other detail ed descrip-
tionsof identified equip-
ment*
Electronic activity RWR indications SECRET/USONLY

USand Allied units  Deployment location, CONFIDENTIAL
size, status, or equip-
ment*
Combat losseslamage of CONFIDENTIAL
friendly aircraft or otler
military sources*
Enemy units Association of target or SECRET
BE numbers with target
locationgnames

Information on peential SECRET
fixed targets

Exploitable eneny weak- SECRET
ness

* This information could be exploited by thenemy o6 ther tacticd advantage.
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